


OVERVIEW

In an era marked by global interconnectedness and
economic integration, the issue of forced labour, child
labour and human trafficking (all forms of modern
slavery) within supply chains has emerged as a pressing
concern for governments, businesses, and civil society
alike. Recognizing the urgent need to address this complex
challenge, Canada has taken a decisive step forward with
the enactment of the Canadian Fighting Against Forced
Labour in Supply Chains Act (the “Act”). This landmark
legislation reflects Canada's commitment to upholding
human rights, promoting ethical business practices, and
combating modern slavery in all its forms. As part of
Canada’s efforts in this regard, the Act imposes reporting
obligations on entities involved in manufacturing goods in
Canada or elsewhere or in importing goods manufactured,
produced, grown, extracted or processed outside Canada.
Canadian Bank Note Company, Limited (“CBN”) is one
such entity.
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OUR COMMITMENT

CBN stands firm in its dedication to ethical sourcing, corporate
responsibility, and the protection of human rights, having
developed and updated its compliance program over the years to
ensure these goals are met. CBN recognizes the critical role that
businesses play in shaping supply chain dynamics and driving
positive social impact. In alignment with the objectives of the
Act, CBN has proactively implemented and updated a range of
measures within its compliance program to prevent and mitigate
the risk of modern slavery within its operations and supply
chains.

This report serves as a comprehensive overview of the actions
taken by CBN to comply with the requirements of the Act and to
uphold the highest standards of ethical conduct. By sharing our
experiences, best practices, and lessons learned, we aim to
contribute to a broader dialogue on responsible business
practices and the collective effort to eradicate modern slavery
from global supply chains.
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Supply Chain

CBN’s commitments to ethical
business practices includes doing
business with suppliers that align
with our values. CBN works with
approximately 1800 suppliers and
contractors, mainly from Canada,
followed by the United States and
Europe.

CBN’s procurements of goods,
materials and services are managed
centrally from its offices in Ottawa,
where the bulk of its manufacturing
operations exist, with the exception
of the procurement by local offices
of certain non-strategic goods and

services.










Parts of the Business that carry a Risk

CBN identified that a strategic item of supply in
its secure printing and identification systems is
paper, and that the production of paper uses
cotton and cotton pulp. CBN examined its
supply chain in this area and we continue to
monitor sources of cotton or cotton pulp from any
at-risk area. Efforts are ongoing in this area as
suppliers and sources of supply to Tier 2 and Tier 3
suppliers evolve.

CBN purchases promotional clothing as part of its
marketing efforts. While not a significant part of its
business, CBN has examined its suppliers of
promotional clothing and not identified any areas of
concern for forced and child labour. Efforts in this
area will continue in 2025 to move further down the
supply chain.

Remediation

Currently, CBN has not identified modern slavery
In its business activities or its supply chains.
Therefore, no remediation measures have been
taken at the date of this report. CBN will continue
to assess its activities and supply chains and
consider appropriate means of remediation for
forced or child labour should they arise.

Further, CBN is not aware of any situations where
its efforts to prevent and reduce the risk of modern
slavery in its activities or supply chains contributed
to a loss of income for vulnerable families.

In the event forced labour is identified within our
supply chains, CBN will take prompt and
appropriate remedial action. CBN has considered
what risks are in its supply chain and is prepared to
engage with suppliers to address violations and
implement corrective measures, such as providing
training and support to improve labour practices.
Further, CBN will continue to develop a process for
providing remedies and support to affected
individuals, including access to grievance
mechanisms and compensation where appropriate.
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