
POLICY STATEMENT 

 WIDSTLEBLOWER POLICY 

Canadian Bank Note Company, Limited (the "Company") is committed to conducting its 
business with the highest standards of ethical behaviour. Any reference to the Company in this 
Policy includes its subsidiaries. 

Employees, officers and directors of the Company ( collectively "Employees") as well as agents 
and consultants of the Company (collectively the "Representatives") and Company customers 
and suppliers are expected to be vigilant against any conduct by the Company, or its 
Representatives, which could represent, for example: 

• a breach of any state, national, federal, or provincial law or regulation;
• a breach of any Company policy including, but not limited to, the Company's

Anti-Bribery Policy; Conflict of Interest Policy; Gifts, Hospitality, Donations and
Sponsorships Policy; Disrespectful Behaviour, Harassment and Violence in the
Workplace Policy; and Forced Labour Policy;

• abuse of authority;
• an act of discrimination or retaliation;
• misuse of Company resources;
• dangerous practices that could cause physical harm or property damage; and
• business practices that include collusion, bid rigging, exclusive dealings,

kickbacks, market manipulation, price fixing and/or all other measures that
contravene directly with CBN's Anti-Trust Policy and/or any antitrust legislation.

Employees and Representatives must also be vigilant against activities which could be perceived 
as being corrupt and/or associated with bribery as even the perception of corruption can lead to 
severe reputational and economic consequences. 

This Policy will be communicated to all Employees and Representatives and will be incorporated 
into the Company's ongoing ethics training program. In addition, this Policy will be announced 
on the Company's external Internet website where directions will be provided as to how 
Employees, Representatives or external third parties (such as the Company's customers or 
suppliers) may report misconduct. 
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